
Welfare Measures 

Canteen Facility 

Educational Support for staff

Loans & Advances

Transport Facility at concession rates

Engagement Activities

Bonus During Festival

Mou’s with Recognized Hospital

Group Insurance

Sports facility

Uniform for Staff

Major Faculty 
Empowerment 

Strategies

Organising 
Professional 

Development 
activities

Participative 
Management 

Provision of 
Financial 
support

Welfare 
Measures

Support for 
attending 

professional 
development 

activities

Systematic 
Appraisal 
System



Welfare Facilities





FDP Conducted Teaching Staff

Title of the FDP / professional development / administrative training program Dates (from-to) (DD-MM-YYYY)

Faculty Development Workshop ICT Enhanced Teaching tools and Technologies 19th to 24th September 2022

NAAC Overview- Process & Procedure 21st to 27th July 2022

Practical oriented Teaching- Effective Teaching Tools 13th to 22 June 2022

Case Study through Experiential Learning Too 7th to 11th December 2021

Syllabus Orientation II- Intro to new pattern 20th to 25th OCT 2020

Engaging Students Online- Idea for New Learning Phase 8th to 12th July 2020

Online FDP on Syllabus Orientation Program on CBCS Pattern 6th to 10th April 2020

Internet plus Education 6th - 12th May 2020

Building A culture for Long Success 8th to 12th April 2019



FDP Conducted Teaching Staff
Title of the FDP / professional development / administrative 
training program

Dates (from-to) (DD-
MM-YYYY)

NEP - Introduction and its benefits 21st to 25 Jan 2023

Google Tools as an Aid for Administration
21st to 27th September 
2021

Workshop Professionalism,File Keeping ,& Quality Improvement 15th to 22nd July 2020

Effective Compliances 13th to 23rd Dec 2019

Excel for Administrative work 11th to 15th June 2019



Performance Appraisal

Output of Performance Appraisal report

• On the basis of appraisal report 
the employees are: Felicitated 
at a common platform 
Incentives are been provided in 
case of notable achievements 
like filling of patents, research 
papers, higher studies.



Performance Appraisal

Confidential Report 
filled by Director

Identified Better 
Performance/Impro

vements

Promoted to a 
better position (If 
vacancy arises)

shortfall/ weakness 
identified 

Communicated and 
suggest 

improvements


